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FOREWORD

This Manual is reissued under the authority of DoD Instruction 1416.8, “Com
pensation Program for Foreign Nationals ,“ December 5, 1980. It prescribes
procedures and instructions on DoD conpensation adm nistration for foreign
nati onal enployees in foreign areas.

DoD 1416.8-M “Departnent of Defense Manual for Foreign National Conpensation,”
Decenber 1980, is hereby superseded.

This Manual applies to the Ofice of the Secretary of Defense (0SD), the
Mlitary Departments, the Unified and Specified Commands, and the Defense
Agenci es.

It does not apply to certain designated units of the Departnent of Defense
authorized to use the Department of State Joint Conpensation Plan for Local
Enmpl oyees. | nstead, the interagency Menorandum of Agreement (MOA) appli es.
(See Chapter 6 and Appendix A.)

The pay fixing provisions of this Manual do not apply to indirect hire systens
where the U S. Forces, by agreenent, use host governnent conpensation systens,
and the U S Forces do not retain pay fixing authority; however, the total
conpensation conparability provisions apply in all cases.

This Manual shall be used to establish the bargaining paraneters for agents
negotiating for the U S. Forces in indirect hire situations where country-
to-country or other agreements provide for the negotiation of wages and bene-
fits.

This Manual is effective inmediately and is mandatory for use by all DoD Compo-
nents. Heads of DoD Conponents nay issue supplenentary instructions only when
necessary to provide for unique requirements within their respective DoD Conponents.

Send recommended changes to the Manual through channels to:

Deputy Assistant Secretary of Defense
(Gvilian Personnel Policy)

OASD (FM&P)

Room 3D264, The Pentagon

Washington, D.C. 20301-4000

DoD Conponents nmay obtain copies of this Mnual through their own publications

channel s. O her Federal Agencies and the public may obtain copies fromthe
U. S. Department of Commerce, National Technical Information Service, 5285 Port

Royal Road, Springfield, VA 22161.

Christophédr J
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DEFI NI TI ONS

1. Base Pay. That part of U S. Forces total pay used to conpute prenium pay and
certain other allowances. Depending on the in-country situation, base pay may
be:

a. The scheduled rate for the position.

b. The scheduled rate less a value representing pay conponents found in
the non-U.S. Forces sector that were used in devel oping the schedul ed rate, but

whi ch are not used by the non-U.S. Forces sector to conpute prenium pay and cer-
tain other allowances.

c. The scheduled rate plus other allowances or pays granted by both U S.
Forces and non-U.S. Forces sectors that , in the non-U.S. Forces sector, are used
to conpute prem um pay and certain other allowances. In this case, the schedul ed
rate plus the other pay and allowances are used by the U S. Forces sector to
conmpute prem um pay and certain other allowances.

2. Benefit Conponent. The fringe benefits granted by U S. Forces to foreign
nati onal enpl oyees and by non-U.S. Forces enployers to their enpl oyees. Fringe
benefits normally include tinme-off benefits, financial assistance benefits, and

social security-type benefits. The nost commonly used benefit conponents are
listed in Appendix B.

3. Consolidated Allowance. An allowance paid by the U S Forces to represent a
wi de variety of non-U.S. Forces pay that is considered in arriving at total pay
for positions conparable to U S Forces positions.

4, Foreign National Enployee. A non-U.S. citizen enployed by the U S. Forces
outside the United States, its territories and possessions.

5. Median. The mddle rate of a series of rates arranged in order of nagnitude.
|f the series contains an even nunber of rates, the nmedian is the sinple average
of the two mddle rates.

6. Pay Conmponent. Renuneration in cash or in kind for services rendered. The
most commonly used pay conponents are listed in Appendix B.

7. Paynent-in-Kind. That part of the pay conponent that is renuneration
recei ved other than in cash and that can be expressed in nonetary terns.

8. Segmented Line. \Wage |line drawn through segnments of survey data to
reflect pay patterns in the country concerned.

9. Total Pay. The conbined value of all separately paid pay conponents.

10. Trend Line. The result of regression analysis perforned on the survey
data. For a nore detailed discussion, see Chapter 3 and Appendix F. The
followng types of trend lines nmay be run on survey data:




a. Linear Unit Conpany Job Average. Equal weight to each conpany
survey job weighted average.

b. Linear Unit Survey Job Average. Equal weight to each survey job
wei ght ed aver age.

c. Linear Unit Gade Average. Equal weight to each grade wei ghted
aver age.

d. Linear Frequency. Each observation is weighted by the number of
enpl oyees at that observation.

e. Linear Unit Survey Job Median. Equal weight to each survey job
medi an.

f. Curvilinear. Curved line that nay be of two types: parabolic or
logarithmic. Each type may_be a “Unit Conpany Job Average,” “Unit Survey Job
Average,” “Unit Grade Average," "Frequency," or “Unit Survey Job Median.”

11. Wighted Average. The arithnmetic mean that represents the aggregate of

| ndi vidual pay rates divided by the nunber of enployees receiving such pay
rates.
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